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FREE EXPRESSION POLICY

Randolph College is a community that is united, respectful, secure, safe, inclusive, accountable,
empowered, and open to growth. We support free expression to uphold the values embedded
in its mission: engaging the world critically and creatively, living and working honorably, and
experiencing life abundantly. The College encourages authentic free expression with the
understanding that with this freedom comes responsibility. Randolph College community
members (all current students and employees) are expected to engage in civil discourse and
constructive dialogue. The College strongly encourages community members to leverage the
ability of free expression to facilitate truth discovery.

The College is committed not only to promoting the freedom of debate and deliberation, but also
to protecting the vision and values of the College. Itis an essential part of the educational mission
to educate members of the community about these fundamental principles, and to foster the
community’s ability to engage in debate and deliberation in an effective and responsible manner.

Free expression includes the freedom to engage in non-disruptive counter-speech. Members of
the College community are free to contest ideas expressed on campus and to criticize speakers
who present their views; however, members of this community may not obstruct or otherwise
interfere with the freedom of others to speak or engage in their own permitted acts of
expression.

The primary purpose of the College is to discover and disseminate knowledge through teaching,
research, and service. To fulfill these functions, a free exchange of ideas is necessary not only
within its walls but with the world beyond. The history of intellectual discovery and growth clearly
demonstrates the need for freedom; the right to think the unthinkable, discuss the
unmentionable, and challenge the unchallengeable. Whenever someone is deprived of the right
to state unmentionable views, others are necessarily deprived of the right to listen to and
evaluate those views. The College must protect and guarantee intellectual and academic
freedom. To do so it must promote an environment in which any and all ideas are presented.
Through open exchange, vigorous debate, and rational discernment, the campus community can
evaluate ideas.

Every member of the campus community has an obligation to support the right of free expression
along with refraining from actions that reduce intellectual discussion. No member shall prevent
such expression, which is protected under the constitutions of the United States and the State of
Virginia.

While legal protections for free expression may sometimes supersede the values of civility and
mutual respect, members of the College community should weigh these values carefully in
exercising their fundamental right to free expression.



In addition, the College will restrict expressions which?:
e deprive others of their ability to participate in our learning community;
e violate local, state, or federal law;
e harass, threaten or slander;
® run contrary to the regulations and/or functioning of the College.

These limited exceptions will be observed by the College in a manner consistent with the spirit
of its effort to provide an ideal environment for free expression.

Nothing in this policy is intended to, nor should be construed to, limit or interfere with employee
rights as set forth under all applicable provisions of the National Labor Relations Act, including
Section 7 and 8(a)(1), the right to organize and engage in protected, concerted activities
regarding the terms and conditions of employment.

I.  Protests, Rallies, and Demonstrations

Randolph College believes that the safety and well-being of campus community members must
always be protected and of utmost importance. Content-neutral time, place, and manner
restrictions have been established to support the right to engage in campus protests, rallies or
demonstrations while safeguarding the rights and safety of the entire College community, given
our small campus and limited staff. These restrictions do not interfere with anyone’s right to
express themselves or be heard.

The right to protest, rally or demonstrate is limited to current College staff, faculty, and students.
As a private institution, Randolph College can restrict campus access and use by non-community
members. To maintain a safe campus and ensure academic operations, individuals and
organizations outside the campus community are not allowed to organize or participate in
protests, rallies, demonstrations, or counter protests on campus.

Campus members wishing to organize a protest, rally, or demonstration must complete the
Demonstration Request Form 72 hours in advance of their desired start time. The Demonstration
Request Form will be reviewed by a member of the Dean of Students Office Staff alongside the
Director of Campus Safety. Campus community members completing the Demonstration Request
Form should actively monitor their Randolph College email for updates and requests for
additional information. A decision will be emailed to the Randolph College email address of the
campus member wishing to host a protest, rally, or demonstration from the Director of Campus
Safety or their designee. If approved, all individuals involved in the protest, rally, or
demonstration must follow the requirements outlined in this policy.

a. Designated Areas. There are two approved, designated demonstration areas on
campus: SunTrust Plaza and Michels Plaza.

' SeeEmployee Handbook Faculty Handbook, and Student Handbook


https://www.randolphcollege.edu/policies/employee-handbook/
https://www.randolphcollege.edu/policies/faculty-handbook/
https://www.randolphcollege.edu/policies/student-handbook/

b. Designated Times. Protests, rallies, or demonstrations may take place from 9:00
am-9:00 pm.

C. Requirements & Regulations. Protest, rally, or demonstration managers and
participants must comply with all College policies and procedures and College
officials' directions:

Vi.

Vii.
viii.

Xi.

Xii.

Xiii.
Xiv.

XV.

XVi.

XVii.
XViii.

XiX.

The rights of others or their right to demonstrate must not be impeded.
The health and safety of others must not be endangered.

Normal College functions (including classes, events, and the social climate)
must not be disrupted.

There must not be any damage to property.

Virginia state policy prohibits the wearing of head/face coverings with the
intent to conceal one’s identity during these events. See the Virginia legal
code for further information.?

Activities can occur only in reservable spaces following reservation
procedures.

Participants must stay 20 feet away from building entrances and exits.
Entrances, exits, and passageways must not be blocked.

Displaying images, messages, or signs on College buildings or property is
prohibited.

The use of sound amplification (via bullhorns, electric speakers, etc.) is
prohibited.

If the College requires additional safety officers, those costs may be passed
on to the organizing group. Searches or metal detectors may be used for
safety.

Individuals participating in the protest, rally, or demonstration may be asked
to show College identification.

Weapons are not permitted on campus at any time.

The event manager must inform participants of event parameters set by the
Dean of Students and Campus Safety, ensure participant safety, act as the
primary contact with College officials during the event, and be on-site during
the event.

Individuals are not permitted to sleep or stay overnight in public campus
spaces (such as residence hall lounges, the Student Center, Main Hall
Lobby) or College-owned outdoor green spaces (such as approved
demonstration areas, gazebo, balconies, rooftops).

Theft or inappropriate possession of College property or the property of
another student/employee is prohibited.

The use of abusive, threatening, or obscene language is prohibited.

Any type of harassing, frightening, threatening, or intimidating conduct is
prohibited.

Physical force should be restrained throughout the event.

2 SeeVa. Code 18.2422.


https://law.lis.virginia.gov/vacode/title18.2/chapter9/section18.2-422/#:%7E:text=It%20shall%20be%20unlawful%20for,any%20private%20property%20in%20this

xX. Streaking or other public undress, public urination, and public defecation are
prohibited.
xxi. No object or substance should be thrown or used as a projectile.

xxii. The use of spray paint is prohibited.

xxiii. Using electronic or other devices to take pictures and/or make an audio or
video recording of the private activities of any person without their prior
knowledge or effective consent, including for use on social media, is
prohibited.

d. Students and Employees. The Code of Student Conduct and Employee Conduct
and other administrative rules must be followed. Indecent, grossly obscene, or
offensive expressions related to race, age, ethnicity, religion, gender, disability,
sexual orientation, or other protected categories are not tolerated. Any violations
of this policy or any College standard policies will be addressed in a corrective
manner. Violation of conduct or policy will be addressed appropriately with
corrective action or termination.

e. Guests and Visitors. Guests and visitors are not allowed to participate in campus
protests, rallies, demonstrations, or counter protests.

Il.  Posters, Flyers, Handbills, Banners, and Chalking
a. Right of Refusal. The College reserves the right to restrict the placement of flags,
decorations, or other objects in campus public spaces in association with public
expression. Permission must be obtained from the Dean of Students before
posting or hanging any objects.
b. Chalk. Chalk is allowed only on concrete sidewalks and blacktop surfaces.
The use of chalk is not allowed on the front campus, under covered porches or
trolleys, on stairways, or on vertical surfaces or brickwork at any time. Chalk must
not be used to advertise alcoholic beverages or make obscene statements.
Ill. Temporary Displays
Tents, canopies, or any similar structures are not allowed on campus as part of a
protest, rally, or demonstration.

Failure to comply with College policies or lawful directives, including orders to stop an event, will
result in immediate suspension or stoppage of the protest, rally, or demonstration by Campus
Safety, the Dean of Students, or their designee. The College may involve law enforcement, such
as Lynchburg police, to disband unlawful or unauthorized protests, rallies, or demonstrations.

This policy does not override local, state, or federal laws. Students and employees who do not
comply with the Free Expression Policy will be referred to the appropriate disciplinary body or
supervisor. Non-students, unrecognized student organizations, or non-employees are not
subject to College discipline and may face action under local and state law for non-compliance.
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