
Questions/Topics To AVOID During an Interview
Personal
1. Cannot ask if married, single, or divorced.
2. Cannot ask age.
3. Cannot ask about children (if there are any, how many, ages, etc.)
4. Cannot ask whether or not plans exist to have children.
5. Cannot ask about child care arrangements.  May ask if the applicant is willing to work overtime.
6. Cannot ask about national origin.  May ask if the applicant can furnish proof of eligibility to work in the United States.

7. Cannot inquire into race or color.

8. Cannot ask if person has been arrested.  May ask whether the applicant has been convicted or has pled guilty to a felony.  If you ask, you must make it clear that a “yes” answer will not automatically disqualify the applicant from the job.  It’s best to just stay away from this topic.  The criminal background check will identify serious problems.

Education

9. Cannot ask when the applicant graduated, stay away from dates.
10. Cannot ask how an applicant acquired the foreign language.  May ask about foreign language skills, if job related.  
Organizations & Religion
11. Cannot ask about memberships in any organizations that would reveal the person’s protected status.  May ask about job-related memberships.  
12. Cannot ask about religious denomination or religious customs.

Disability

13. Cannot ask the applicant about absences relating to illness.
14. Cannot ask if applicant suffers from an illness or disability?

Right - May ask, “Are you able to lift a box weighing over 20 pounds with or without reasonable accommodations?”
Wrong - Cannot ask if there is any reason why the applicant would not be able to lift a box weighing over 20 pounds.
15. Cannot ask if applicant has ever filed a workers’ compensation claim?
Review application and resume before the interview.  You should never “wing it.”  Have a prepared list of questions.
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